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Midwest Bargaining Resolution

Below is the bargaining resolution adopted at the bargaining
conference Jan. 17-18 at the District 4 headquartersin Cleveland, Ohio.
A partaial explanation of what went into developing the resolution
can be found on Page 2. A more detailed explanation can be found on
the District 4 website.

Resolution

WHEREAS, our members have the right to work for their American Dream; and

WHEREAS, the company’s future success is tied to their effort to retain current
customers and attract new customers in the communication, wireless, broadband and
video service markets; and

WHEREAS, The ability to attain that shared success is predicated on the dependable,
high-quality service provided by regular full-time and well-trained CWA members with
quality benefits, wages and employment security;

THEREFORE BE IT RESOLVED, As AT&T/Midwest grows and new job
opportunities become available, our members must have access to those jobs. They must
be union jobs with good wages, benefits and working conditions; and

BE IT FURTHER RESOLVED, Management shall not hire contractors or temporary
workers to perform our work, nor shall they assign our work to non-bargained-for
employees, nor shall they outsource any bargaining unit work; and

BE IT FURTHER RESOLVED, All benefits for active and retired members must be
improved, including health care and disability benefits. We reject additional cost-
shifting as an option. There can be no difference between the benefits that we
negotiate and the benefits that we receive; and

BE IT FURTHER RESOLVED, Our current pension plans must be improved and
extended to all members to assure a secure retirement. The lump sum option must be
continued; and

BE IT FURTHER RESOLVED, AT&T profits from our labor and our members'
standard of living must improve with the new contract; and

BE IT FINALLY RESOLVED: We pledge to each other to mobilize our members to do
whatever is necessary to support our Bargaining Committee and achieve our goals.

Still time to cast
votes in CWA web

poll of candidates

An online pall is seeking
input from members to help the
CWA Executive Board decide on
apossible presidentia
endorsement in 2012.

"If we endorse a candidate,
he or she will have the full weight
of CWA'spolitical resources, so
your vote is extremely important,”
CWA President Larry Cohen said.
The Board will discuss an
endorsement Feb. 2.

The website with the poll
also features awealth of
information about the candidates
and their stands on jobs, collective
bargaining, retirement security
and other issues essential to
workers and their families.

Find the poll at
www.cwavotes.org/epoll.

Countdown to
Contract

with at&t
April 7, 2012

2 months and
counting
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Executive Board Meeting
January 19, 2012
Call to Order:
5:00 p.m.

Present Officers:

President Bob Y oung, Vice President Betsy LaFontaine, Secretary Ben
Simenson, Treasurer Deb Kasper.

Present Executive Board:

John Harris, Construction; Pam Michalski, Consumer; Joe Olson, at&t
Bus/Prem Tech; Brian Hebzynski in place of Chuck Shepherd,
CP&M; Cindy Wright, At-Large, and Marilyn Peterson, RMC
President

Absent Executive Board:

Chuck Shepherd-CP& M

Old Business:

None

New Business:

1. President Y oung made a motion to send himself to the second
President’ s Bargaining meeting on February 28, 2012, in Hoffman
Estates. Cindy Wright seconded the motion. Motion carried.
Approximate cost to Local: $524.60. Budget:
Convention/Presidents meeting.

Reports:

1. The Local will not be renewing the paper copy of the monthly
Stewards Newsletter. It islocated on line for the stewards and is
not cost effective to maintain.

2. President Y oung discussed the recent bargaining meeting in Angola,
Indiana. Topics were bargaining timelines, and mobilization.
Mobilization isamajor leverage item for our bargaining team.

3. President Y oung discussed the IPDSLAM grievance/arbitration.
Discussion ensued.

4. President Y oung read through the CWA/at&t Midwest Bargaining
Resolution. The Executive Board unanimously accepts the
resolution for bargaining.

5. Vice President LaFontaine and Secretary Simenson discussed
mobilization for the Network and Consumer. Vice President
L aFontaine reiterated the importance that the only leverage we
will have is mobilization. Discussion ensued.

M eeting Adjourned:
Motion to adjourn by Joe Olson, seconded by Cindy Wright. Motion
carried. Meeting adjourned at 6:01 p.m.

Respectfully Submitted:
Benjamin Simenson

Behind the

resolution

As CWA prepares to
enter negotiations with
AT&T/Midwest REgion over
the contracxt that expires on
April 7, 20°12, we must make
sure AT& T addresses our
members’ key issues.

Will AT&T work with
CWA and its members as it
develops strategies to meet a
changing competitive and
technological environment or
will it take the low road of
layoffs and outsourcing?

AT&T is the most
successful company in the
industry, in large part, because
it has chosen a strategy which
depends upon products and
technologies, relying on union
members to carry out the plan.

A critical issue in this
coming round of bargaining
will be to address issues which
include regular full-time
employment in the U.S.,
elimination of difficult
working conditions including;
discriminatory management
expectations, unrealistic work
rules and unfair discipline by
managers.

We need to improve our
employment security language
and work toward eliminating
appendices (F)and (G) and
move all employees into the
main body of the CORE
agreement. We need to protect
employment by expanding
opportunities to work in those
areas which continue to grow
and new business ventures that
AT&T may enter, while
protecting the benefits,
pensions and wages we have
achieved over the many years.



Effort growing to stop
special interest

election spending

Washington. D.C -- More
than 60 organizations have now
joined the effort to combat the
anti-democratic corporate and
special interest spending in our
elections made possible by the
Supreme Court’sruling in
Citizens United v. FEC
(www.pfaw.org/CitizensUnited),
by supporting a constitutional
amendment to overturn that
decision.

The movement to fix the
Supreme Court’ s dangerously
flawed decision is being
supported by advocacy groups
like MoveOn.org, think tanks like
Demos, and a range of important
alies like the Communications
Workers of America(CWA)
which recently became the first
labor union to take up the cause.

Under the United For the
People banner,
(www.united4thepeople.org) these
organizations are harnessing the
grassroots power of the vast
majority of Americanswho
believe there is too much money
in politics.

“Today, there are real
restrictions on our ability to make
our democracy work for al of us,”
the Communications Workers of
Americasad. “Corporate money
in politics weakens our
democracy and gives control to
the 1 percent. The only way we
can break through is with a broad
movement of activists, and CWA
Is proud to join these progressive
organizations as we work to take
back our democracy and our
country.”
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Retiree Breakfast Meeting
January 2, 2012

Marilyn Peterson called the meeting to order at 9:50 am. Ray
Bartman and Becky LaFond were excused.

No treasurer's report
No old business
New Business

1. Virginia Pflanzer made a motion to have our St. Patrick's luncheon

at Mark's East Side on March 5, 2012. Tom V erkuilen seconded.

Motion carried.

2. Tom Verkuilen made a motion to purchase 10 CWA Retiree pocket
calendars at $2 each, total of $20.00. Marlene Peterson seconded.
Motion carried.

REPORTS

1. Mary Wryczareported on Senior Care, which Gov. Walker wanted
to get rid of.

2. Jane Forseth passed out aflyer regarding a Town Hall meeting on
January 11 at the Appleton Public Library regarding Medicare
and Socia Security presented by the Wisconsin Alliance for
Retired Americans and Know Y our Care Wisconsin.

3. Marlene Peterson reported on the Toys for Tots.

4. Asareminder March 5 will beat MARK'S EAST SIDE NOT AT
MARY'S SOUTH.

Virginia Pflanzer made a motion to adjourn, Roger Lowney seconded.
The meeting adjourned at 10:05 a.m.

Respectfully submitted,
Jane Forseth - Secretary

Obama NLRB recess appointments keep
board alive and functioning

CWA applauded President Obama's decision to recess appoint
three new members to the National Labor Relations Board, alowing
cases involving violations of workers organizing and bargaining rights
to move forward.

The recess appointments were necessary if the NLRB was going
to continue to function. With just two members, the NLRB would be
unable to issue any decisions, according to a U.S. Supreme Court ruling.
Unfortunately, too many members of the U.S. Senate have sought to
obstruct the people's business by pledging to block appointments to the
NLRB and other important agencies.




