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Special Pension Window 2012

Get and read the rules, but here is a short summary:

To Be Eligible For Gatt Protection In 2012:

1. Must be covered under the Core Bargaining Agreement at the time
you leave,

2. Satisfy Modified Rule of 75 (meaning meet pension plan eligibility
rules i.e.: Core Pension Plan — 30 & out, age 50 w/25 years, age 55
w/20 year or age 65 w/10 years),

3. Have a Termination date prior to 3/31/2012,

4. Have a BCD (benefit commencement date) between Jan 1- Mar 31,
2012.

Deferral of Payment to 2012:

S. Employees whose last day on payroll is in 2011 cannot defer
payment over to 2012 and still be eligible for the special window.
They will receive either the 2011 GATT interest rate or the PPA
Blended rate depending on when they actually go out.

Must Retire:

6. The employee has to “retire” under the pension plan rules. Those
who are laid off, quit or are discharged & request a lump sum
distribution are not entitled to the special window protections
(unless they meet the rules stated in the Memo.)

Other Notes:

7. Interest Rates are still figured annually and based on the prior
November average.

8. Monthly/annuity pension payments are not affected by GATT or
PPA application.

9. Lump sums taken in 2011 still have the 2011 GATT rate (4.19%)
applied.

Local’s toy drive

another big success

By Roz Seeger,
Local 4621 Consumer Steward

Our Toys for Tots 2011 was
a huge success this year! Approxim
ately $500 worth of toys was
brought in by members to their
work locations.

We had two bikes donated
that went to good homes. We
raised $439.92 in cash and checks.

Grand total of donations was
$939.92, but with couponing I
was able to get almost $990 worth
of toys.

All of the toys were delivered
to the Neenah Labor Temple for
distribution by the AFL-CIO.

Thank you for another great
year of donations and all of your
support. It has been an honor and
privilege to serve as this Local's
Toy Drive Chairperson for the
past 10 years.

Countdown to
Contract

with at&t
April 7, 2012

3 months and
counting
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Executive Board Meeting
5 p.m. December 21, 2011

Present Officers:

President Bob Young, Vice President Betsy LaFontaine, Secretary Ben
Simenson, & Treasurer Laurie Zeitlow.

Present Executive Board:

John Harris, Construction; Pam Michalski, Consumer; Joe Olson, at&t
Bus/Prem Tech; Brian Hebzynski in place of Chuck Shepherd,
CP&M, & Cindy Wright, At-Large.

Absent Executive Board:

Chuck Shepherd, CP&M, & Marilyn Peterson, RMC President.

Old Business: None

New Business:

1. President Young made a motion to send himself to CWA
Bargaining Meeting January 17 and 18 in Angola, Indiana. Pam
Michalski seconded the motion. Motion carried. Approx cost to
Local $1218. Budget: Checkbook.

2. President Young made a motion to send himself to the CWA
International Presidents Meeting February 1-3 in Washington DC.
Cindy Wright seconded the motion. Motion carried. Approx cost
to Local $1,824. Budget: CWA Convention/Presidents Meeting.

3. President Young made a motion to transfer $10,000 from the money
market account into a savings account attached to the Checking
account at American National Bank. Pam Michalski seconded the
motion. Motion carried. Discussion ensued.

Reports:

1. President Young discussed the recent surplus declared by at&t. C&E
and GNFO members in the district were affected. No members in
the Appleton FAA were affected. Discussion ensued.

2. President Young discussed the ongoing network loans in state and
out of state. Discussion ensued.

3. President Young discussed the e-time distribution and the
agreements between the different departments.

4. Vice President LaFontaine discussed mobilization and the
importance of the members being engaged in the upcoming
bargaining and mobilization. VP LaFontaine also explained that
strategic plans are rolling out in January now that CWA 4621
mobilizers were trained on December 2. Discussion ensued.

Chief Stewards reported on their respective departments.

Meeting Adjourned:
Motion by Cindy Wright, seconded by Brian Hebzynski. Motion

carried. Meeting adjourned at 6:21 p.m.

Respectfully Submitted:
Benjamin Simenson

Aftermath of T-Mobile

merger failure
From: Larry Cohen,
CWA President

The proposed AT&T/T-
Mobile USA merger is off. All
that remains is a roaming
agreement and a $4 billion
payment in cash and Spectrum
from AT&T to Deutsche
Telekom.

What was lost was
significant. First, 23,000 T-Mobile
USA workers are left employed
by a company using yesterday’s
technology without a path to
modernize their network. Also lost
was AT&T’s guarantee of no
layoffs at both AT&T and T-
Mobile, the opportunity to use the
integration to create a high speed
network covering 97 percent of
America, and the commitment
AT&T was willing to make to
bring back 5,000 call center jobs
currently in Asia.

All this makes our work even
more important

T-Mobile workers are now
fighting for a union voice — a unit
of technicians in Connecticut has
been bargaining for several
months for a contract and another
group of technicians on Long
Island will vote on the question of

union representation in January.
Their courage and commitment is
inspiring. Both face concentrated
T-Mobile management campaigns
based on fear and intimidation.

At AT&T, we will continue

all efforts to secure our jobs,
customers, and standard of
living. None of this is easy, but
the work goes on.



